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CHILD PROTECTION POLICY FOR THE PREVENTION OF 

CHILD ABUSE FOR GRACE CHURCH BETHLEHEM 
 

 

Statement of Purpose 
The Session of Grace Church Bethlehem adopts this policy on abuse prevention for church 

employees and volunteers. For the purpose of this policy and protocols, “abuse” refers to sexual, 

physical, or emotional abuse of children, youth, or adults with developmental disabilities. The 

intent is: 

• To establish ethical standards of behavior which are consistent with scripture, ECO 

Polity and Discipline, and criminal law 

• To provide training for our members and staff about prevention of abuse 

• To establish a procedure for prevention of abuse 

• To establish a process for reporting and responding to allegations of abuse 

• To do everything reasonable to assure a caring, loving, open environment where 

everyone can worship, study, grow, and serve safely while on their spiritual journey 

 

Statement of Faith and Practice 
Jesus calls us to a life in which we love God and love one another. Jesus’ ministry welcomes 

children and holds them up as examples of faith (Mark 10:13–16). Scripture reveals that God’s 

concerned with protecting and nurturing children, who are the most vulnerable members of 

society (Exodus 22:21–23). 

 

We affirm: 

• In baptism, we become members of the body of Christ called to love and serve one 

another. Together we promise to be part of the ongoing Christian nurture and discipleship 

of God’s children. We promise to live our lives in such a way that enables children to 

experience the love of God and come to trust and follow Jesus Christ. 

• Acting as Christ to one another, we have a calling to prevent harm, end suffering, and be 

God’s agents for healing human brokenness. As members of the body of Christ, if one 

member suffers, all suffer together (I Corinthians 12:26). 

• To abuse anyone is to abuse God, for we are made in God’s image and God’s Spirit lives 

in each of us (Genesis 1:27, John 1:12). 

• To abuse or neglect a child, whether physically, sexually, or emotionally, is a sin 

(Matthew 18:6–9, Luke 17:1–2). 

• Sexuality is a gift of God, and when used as intended leads to wholeness and fulfillment 

bounded by loving and non-exploitive relationships. 

• The spiritual cost of abuse to victims and survivors is beyond measure. The resulting 

betrayal and loss of trust cuts to the core of a victim’s faith and ability to trust in God and 

others. 

• Abuse is not the fault of the victim; it is always the responsibility of the abuser. 

• Those who serve in the ministries of the church bear a particular responsibility for 

upholding the gospel. The conduct of our pastors, church staff, leaders, and volunteers 

should be living examples of Jesus Christ. 
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Definitions 
 

Abuse:  can be physical, mental (emotional), or sexual and can happen through neglect, overt 

acts, or failures to act.  

 

Adult:  a person 18 years of age or older. 

 

Adult with Developmental Disabilities: someone entrusted to our care by a parent, guardian, or 

custodial caregiver who voluntarily seeks assistance or who has need of dependent care due to 

existing mental, emotional or physical disabilities. 

 

Child: a person from birth through grade 5. 

 

Child Protection Administrator: a specified employee of Grace Church Bethlehem. 

 

Child Protection Response Team: those persons chosen to respond to an alleged incident of 

abuse. 

 

Child Protection Task Force: a task force of the Personnel Committee established by the 

Session of Grace Church Bethlehem, responsible for (1.) implementing policies and protocols to 

be used in the screening of volunteers who work with children, youth, or adults with 

developmental disabilities; and (2.) providing training and education programs aimed at reducing 

the risk of abuse of children, youth, or adults with developmental disabilities. 

 

Church:  refers to our particular church, Grace Church Bethlehem. 

 

Employee:  a person hired or called to work for Grace Church Bethlehem for salary or wages. 

 

Incident Report: information that documents an allegation of abuse.  

 

Grace Kids: ministry for children from birth through grade 5. 

 

Grace Students: ministry for children who have completed grade 5 to age 18. 

 

Member: a person who has completed Inquirers, youth or adult, and has been examined and 

received by Session upon affirmation of their faith in Jesus Christ. 

 

Officer: a person currently serving as an Elder, Deacon, or Trustee. 

 

Parent or Parental: includes parents and legal guardians. 

 

Presbytery: specifically, the Heritage Presbytery. 

 

Program Director: staff person hired to supervise any of the following ministry areas: 

Grace Kids, Grace Students, Discipleship Ministries, Music Ministries, Mission Ministries, Care 

Ministries, and all Teaching Elders (pastors). 

 

Regular Attendee: a person who is not a member of Grace Church Bethlehem, but who attends 

worship and participates in its varied ministries.  
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Session: the governing board of Grace Church Bethlehem. 

 

Sexual abuse or exploitation: the employment, use, persuasion, inducement, enticement, or 

coercion of any child to engage in or assist any other person to engage in any sexually explicit 

conduct or any simulation of any sexually explicit conduct for the purpose of producing any 

visual depiction, including photography, videotaping, computer depicting or filming, of any 

sexually explicit conduct or the rape, sexual assault, involuntary deviate sexual intercourse, 

aggravated indecent assault, molestation, incest, indecent exposure, prostitution, statutory sexual 

assault, or other form of sexual exploitation of children, youth or adults with developmental 

disabilities (Child Protective Services Law 23 Pa. C.S.A. section 6303). The law protects 

children under the age of 18. For Grace Church Bethlehem this policy also includes adults with 

developmental disabilities. 

 

Statement of Compliance: a document signed by all volunteers and paid employees who 

regularly work with children, youth or adults with developmental disabilities agreeing to abide 

by the requirements and procedures set forth in the Child Protection Policy of Grace Church 

Bethlehem. 

 

Student volunteer: anyone who has completed grade 5 to age 18, who provides services for the 

church without being paid. 

 

Volunteer: a person, student or adult, who provides services for the church without being paid. 

Volunteers include persons elected or appointed to serve on boards, teams, committees, or other 

groups. 

 

Youth: child who has completed grade 5 to age 18. 

 

 

Policies and Procedures Regarding Volunteers and Employees 
As an organization committed to the prevention of abuse and sexual abuse in the church, the 

Session of Grace Church Bethlehem requires that all employees and volunteers who work with 

children, youth, or adults with developmental disabilities will be selected, screened, trained and 

supervised to minimize the risk of abuse by volunteers or employees of Grace Church 

Bethlehem.  In some instances, these policies may impose requirements or restrictions that 

exceed those provided by law.  However, if and where applicable law imposes requirements or 

restrictions more stringent than those set forth in these policies, applicable law shall govern and 

be followed. 

 

A. General Criteria 

1. All policies and procedures on the calling and screening of employees and volunteers 

who work specifically with children, youth, or adults with developmental disabilities 

shall be in compliance with Pennsylvania regulations on child abuse (including but not 

limited to Child Protective Services Law 23 Pa. C.S.A. paragraphs 63001 et seq.). 

2. Screening shall be valid for a period of 60 months from the oldest clearance. Grace 

Church Bethlehem reserves the right to request updated clearances at any time. 

3. Information obtained through the application and screening form, personal interview, 

reference checks, and criminal references will be kept confidential, except as necessary 

to complete the screening and implement these policies. 
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4. Any adult or youth who has been convicted of or pled guilty to child abuse or has a 

criminal conviction noting child endangerment will not be permitted to work directly 

with children, youth, or adults with developmental disabilities in any capacity under any 

circumstances. Any adult or youth who has a ChildLine child abuse history result of 

indicated or founded will not be permitted to work directly with children, youth or adults 

with developmental disabilities in any capacity under any circumstances. 

5. All volunteers who work directly with children, youth, or adults with developmental 

disabilities shall ordinarily be: 

• a church member for a minimum of six months or 

• a regular attendee known by a program staff person for at least six months 

6. All ministries involving children and youth shall maintain a list of volunteers, with 

clearances willing to be called at the last minute to fill in for a nursery worker, Sunday 

School teacher, youth worker, or choir parent so that teams with a minimum of two 

adults are with children, youth, or adults with developmental disabilities. 

7. Workers fourteen years of age or older, paid or volunteer, are required to complete a 

training session on the church’s abuse prevention policy. Completion of the training 

indicates they have read the Policy and Protocols, understand its meaning and agree to 

conduct themselves in accordance with said Policy and Protocols. 

8. All volunteers are required to wear photographic identification when engaged in direct 

ministry with children, youth, or adults with developmental disabilities. (A parent must 

give written consent for photographic identification for a student volunteer.) 

9. All employees are required to wear photographic identification at all times while working 

or while engaged in ministry events on or off campus. Non-compliance with this 

requirement or any other conditions of the Child Protection Policy may result in 

disciplinary actions up to and including termination. 

B. Screening of Volunteers   

The procedure for calling and screening volunteers who work directly with children, youth, or 

adults with developmental disabilities will ordinarily consist of the following: 

1. For adult volunteers, screening form, including church participation, all completed 

volunteer work for the last five years, and two references. 

2. For adult volunteers, the Residency and Conviction form. 

3. For adult volunteers, a Pennsylvania State Police criminal record check and a Child 

Abuse History certified by state police as to whether the person is a perpetrator or alleged 

perpetrator of child abuse. If a volunteer has not lived in Pennsylvania for the last 10 

consecutive years, a Federal Criminal History record with a full set of fingerprints. A 

volunteer who does not comply will not be allowed to serve. These background checks 

are required by Title 23, Domestic Relations, of the Pennsylvania Consolidated Statutes. 

4. For youth volunteers, ministry leaders will allow responsible youth to volunteer with 

minors under the supervision of Child Protection approved adults.  Youth volunteers 

must have on file a signed parental consent form and a clear understanding of ministry 

goals.  Ministry staff will screen and monitor all youth volunteers. 

5. Photographic identification upon clearance of background checks. (A parent must give 

written consent for photographic identification for a student volunteer.) 

6. All completed paperwork and background check results must be submitted to the Child 

Protection Administrator before serving. 

7. Volunteers may be required to complete additional items as set forth by the venue where 

the ministry is taking place. 
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C. Screening of Employees 

Screening shall be conducted for all full-time and part-time paid employees and shall include the 

following: 

1. Information in a resume or screening form.  

2. Interview. 

3. Personal references (two), verified by the hiring authority. 

4. Residency and Conviction form. 

5. Results of the following are needed from the employee before the employment start date, 

Pennsylvania State Police criminal record check, Pennsylvania ChildLine Child Abuse 

History certified by state police as to whether the person is a perpetrator or alleged 

perpetrator of child abuse, and a Federal Criminal History record with a full set of prints. 

If results of the certifications are not available by the employee’s start date, the employee 

must submit proof that the certifications have been applied for and results must be 

submitted within 30 days of the employee’s start date. These certifications are valid for 

60 months from the oldest clearance. Refusal to do so shall result in dismissal. 

6. Photographic identification (required of all full- and part-time employees upon 

employment). 

7. Employees may be required to complete additional items as set forth by the venue where 

employment is being held. 

 

Child Protection Team/Child Protection Administrator  
The Child Protection Task Force and the Child Protection Administrator are to ensure 

implementation and compliance with policies, procedures and protocols for the screening of 

volunteers and employees who work directly with children, youth, or adults with developmental 

disabilities; and, to provide training and education programs aimed at reducing the risk of child 

abuse. 

 

A. Powers and Duties of the Child Protection Task Force: 

1. Provide training for new volunteers or employees fourteen years of age older who work 

directly with children, youth, or adults with developmental disabilities, and all new 

employees, at least once a year, regarding the policies and procedures of Grace Church 

Bethlehem. 

2. Review annually the policies of Grace Kids, Grace Students, Music Ministries involving 

children and youth, and any other ministries involving children, youth and adults with 

developmental disabilities to determine compliance with this policy and to recommend 

changes as needed. 

3. Maintain liability insurance covering sexual misconduct on the part of a teaching elder 

(pastor), employee, volunteer, or other person acting on its behalf. 

4. Make a report through the Personnel and Discipleship Committees to Session, at least 

once a year, on the administration of its responsibilities and suggest any 

recommendations for revisions/changes to this policy. 

5. Conduct periodic inspections of the building in concert with the Trustees and insurance 

advisors, looking for ways to make the property safe from abuse (e.g., windows in 

classroom doors, locks for boiler rooms and closets, etc.). 

 

B. Membership: 

1. Chairperson who is the Executive Director 

2. Staff person or parent from Grace Kids 

3. Staff person or parent from Grace Students 
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4. Staff person or parent from one of the children or youth choirs 

5. Child Protection Administrator (or equivalent) 

6. Security Coordinator (or equivalent) 

7. Member of Personnel Committee 

9.   Training will be done each year to enable task force members to fulfill their 

 responsibilities. 

 

C. Powers and Duties of the Child Protection Administrator: 

1. Maintain the confidentiality of all information obtained through the application and 

screening form, reference checks, criminal records check and child abuse clearance. 

2. Review all applications of adult and student volunteers. 

3. Recommend all policy revisions to the Personnel Committee, which will consult with the 

Discipleship Team and then submit recommended changes to Session for final approval. 
 

Training and Education 
People with an inclination toward abuse are greatly inhibited when a church is diligent in 

providing training and education about the nature and consequences of abuse as a violation of 

God’s will and purpose for the church.  
 

Training and education to prevent abuse at Grace Church Bethlehem is designed for volunteers 

and employees, and for creating awareness in the congregation. Employees and volunteers who 

work directly with children, youth, or adults with developmental disabilities will have periodic 

training. All employees will have training at the beginning of their employment and upon 

renewal of their clearances. All volunteers will have training at the beginning of their service and 

upon renewal of their clearances. 
 

A. Training and Education of Volunteers and Employees.  

Grace Church Bethlehem training sessions must be completed by new volunteers who work 

directly with children, youth, or adults with developmental disabilities and new employees. All 

such employees and volunteers shall complete Grace Church Bethlehem online training upon 

employment or the beginning of service and sign a statement indicating they have read the 

policy. Any other interested members of the Grace Church Bethlehem community are welcome 

to complete a training session. The Grace Church Bethlehem online training can be found on the 

church website atwww.gracecb.org. 
 

Training shall ordinarily include, but not be limited to the following topics: 

1. Explanation of the volunteer application and its purpose. 

2. What constitutes child abuse. 

3. Recognizing signs and symptoms of child abuse. 

4. Pennsylvania law concerning reporting child abuse. 

5. PA ChildLine, 1-800-932-0313, is the reporting agency one contacts regarding suspected 

abuse. PA ChildLine also keeps records of known and suspected abusers. 

6. Grace Church Bethlehem’s policy for adult and student volunteers working directly with 

children, youth, or adults with developmental disabilities. 

7. Skills in active listening and providing support when a question of abuse is raised. 

8. The importance of volunteers not investigating allegations of abuse, not asking questions. 

of the alleged victim or the alleged perpetrator. 

9. Protocols for reporting alleged abuse to the Child Protection Response Team. 

10. Sign a statement of compliance agreeing to abide by the requirements set forth in the 

Child Protection Policy of Grace Church Bethlehem. 
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CHILD PROTECTION PROTOCOLS 
 

Grace Church Bethlehem implements its Child Protection Policy with the following Child 

Protection Protocols. The Protocols are the guidelines ordinarily followed by church ministries. 

The Child Protection Task Force shall monitor and revise Protocols by majority vote. Protocols 

do not require the approval of Session for implementation. 

 

Protocol Regarding Classrooms and Events 
Incidents of child sexual abuse or impropriety are decreased by keeping perpetrators from having 

access to potential victims such as children, youth, or adults with developmental disabilities. The 

Child Protection Task Force shall be responsible for implementing the following protocols: 

 

A. General Criteria  

1. Two Person Rule: 

All employees and volunteers who work directly with children, youth, or adults with 

developmental disabilities will work in teams of two. Generally, at least two adults shall 

be present at all activities sponsored by Grace Church Bethlehem involving children, 

youth, or adults with developmental disabilities.  

 

2. Exceptions:  

a. Exceptions to this two-person rule may include:  

i. A situation in which the meeting occurs in a place where other people 

continually flow in and out of the area where the adult is working with 

children, youth, or adults with developmental disabilities and the adult has 

criminal and child abuse clearances on file; and/or  

ii. When a parent or legal guardian has signed permission for a one-on-one 

meeting to occur.  

iii. As soon as feasible, either during the activity or at its conclusion, an adult 

worker (program director or volunteer) who is the only adult present during 

an activity involving children, youth, or adults with developmental disabilities 

should report that fact either to the immediate supervisor or pastor. 

b. Employees and volunteers who by doing so assume full responsibility may supervise 

their own children without a second person. This exception permits the hiring of a 

child care provider to supervise the children within the confines of an employee’s 

work space. Children of employees and volunteers may not be left unsupervised 

under any conditions while involved in church activities. 

 

3. Taking or Displaying Photographs:  

a.  No pictures of children, youth or adults with developmental disabilities may be 

displayed with their name or other identifying characteristics on classroom or hallway 

walls, on the internet, social media, or publications of Grace Church Bethlehem. Only 

parents, legal guardians, participants in an event, or photographers approved by the 

designated program director may take photographs during Grace Church Bethlehem 

approved events. 

b. Parents or legal guardians will be asked for advance written permission should an 

outside photographer be utilized. 
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c.  Parents or legal guardians will be asked for written permission to display a picture, 

with the name of a child, youth, or adult with developmental disabilities, in advance 

of a special event involving such a display. 

 

B. Criteria for Social Media  

1. Employees and volunteers should not initiate a connection or develop a relationship of 

any kind with any child, youth, or adult with developmental disabilities outside their 

immediate ministry context except as may otherwise be expressly permitted by the parent 

or legal guardian. 

a. A “connection” includes but is not limited to any form of communication that 

happens through text, email, or over a social network or through a social media 

application. 

b. A “ministry context” is an assigned subset of the broader ministry, usually in the 

form of a small group or mentoring relationship. 

2. Employees and volunteers should normally communicate over social media in such a 

manner that at least one other Child Protection approved leader can view the 

communication. 

 

C. Criteria for On-Site Events  

1. Times for Drop-Off and Pick-Up:  

a.  Children and youth may arrive no more than 15 minutes prior to the time scheduled 

for the event. Children and youth must be picked up no more than 15 minutes after 

the ending time of the scheduled event.  

b. Parents and legal guardians may not leave a child or youth at any event or on the 

church premises unless two approved volunteers and/or program staff are present.  

c. Each ministry area responsible for an event must provide two approved volunteers 

and/or program staff to wait with children and youth until all children are picked up. 

d. In the event of a parental emergency and the parent is unable to pick up a child, 

transportation may be provided with oral permission of the parent or legal guardian to 

the event leader. 

2. Prior Approval: All activities involving children, youth or adults with developmental 

disabilities on church property are required to receive prior director-level approval as to 

location and supervision. Events will be held in open, well-lighted spaces which are 

easily accessible.  

3. Doors and Windows in Offices and Classrooms: All offices, conference rooms, and 

classrooms shall have an unobstructed window in the door. Rooms used in conjunction 

with children or youth classes or activities shall have a window or have the door open 

when in use. One-on-one counseling with any child, youth, or adult with developmental 

disabilities shall be held in a room with an unobstructed window in the door or with the 

door open.  

4. Dismissal Protocol:   

a. Children up through 5th grade will be released only to properly identified and pre-

authorized adults or siblings. 

b. No child, youth, or adult with developmental disabilities will be dismissed to the 

custody of anyone who appears impaired or incapacitated. (The police will be 

notified if there is a forced attempt to take a child in this situation.) 
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5. Restroom Protocol for Toddlers and Preschoolers: Restroom doors shall remain partially 

open when assisting a toddler or a preschooler, unless the parent or guardian 

accompanies the child in the restroom. 

 

D.  Criteria for Off-Site Events 

1. Written Parental Permission Form and Waiver of Liability shall be issued for each off-

site event. Forms shall include medical release information, permission to attend 

specified events, emergency contact phone numbers, and photo release. All forms must 

be signed and turned in prior to departure. 

2. Staff or volunteers transporting children or youth for church sponsored events will not 

ordinarily be alone with one child or youth, unless a parent or legal guardian has signed 

permission for one-on-one transportation to occur. In the event of an emergency and the 

parent or legal guardian is unable to pick up a child or youth, transportation may be 

provided with oral permission of the parent or legal guardian to the event leader. 

3. Adequate supervision ratios of adults to children/youth will be established by program 

directors. 

 

Protocol for Responding to and Reporting Disclosures of Suspected Abuse 

 
A. Reporting Suspected Abuse 

 

 1. General Rules and Types of reporters according to Pennsylvania law:  

a. The following adults shall make a report of suspected child abuse, subject to 

subsection (b), if the person has reasonable cause to suspect that a child is a 

victim of child abuse:  

1) A person licensed or certified to practice in any health-related field under the 

jurisdiction of the Department of State, 

2) A medical examiner, coroner or funeral director, 

3) An employee of a health care facility or provider licensed by the Department of 

Health, who is engaged in the admission, examination, care or treatment of 

individuals, 

4) A school employee, 

5) An employee of a child care service, who has direct contact with the children in 

the course of employment, 

6) A clergyman, priest, rabbi, minister, Christian science practitioner, religious 

healer or spiritual leader of any regularly established church or other religious 

organization, 

7) An individual paid or unpaid, who, on the basis of the individual’s role as an 

integral part of a regularly scheduled program, activity or service, is a person 

responsible for the child’s welfare or has direct contact with children, 

8) An employee of a social services agency, who has direct contact with children in 

the course of employment, 

9) A peace officer or law enforcement official, 

10) An emergency medical services provider certified by the Department of Health, 

11) An employee of a public library, who has direct contact with children in the 

course of employment, 

12) An individual supervised or managed by a person listed under paragraphs (1), (2), 

(3), (4), (5), (6), (7), (8), (9), (10), (11), 
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13) An independent contractor who has direct contact with children 

14) An attorney affiliated with an agency, institution, organization or other entity, 

including a school or regularly established religious organization that is 

responsible for the care, supervision, guidance, or control of children, 

15) A foster parent, 

16) An adult family member who is a person responsible for the child's welfare and 

provides services to a child in a family living home, community home for 

individuals with an intellectual disability or host home for children which are 

subject to supervision or licensure by the department under Articles IX and X of 

the act of June 13, 1967 (P.L.31, No.21), known as the Public Welfare Code. 

 

b. Basis to Report: 

1) A mandated reporter enumerated in subsection (a) shall make a report of 

suspected child abuse or cause a report to be made in accordance with Section 

6313 (relating to reporting procedure), if the mandated reporter has reasonable 

cause to suspect that a child is a victim of child abuse under any of the following 

circumstances:  

i. The mandated reporter comes into contact with the child in the course of 

employment, occupation and practice of a profession or through a 

regularly scheduled program, activity of service, 

ii. The mandated reporter is directly responsible for the care, supervision, 

guidance or training of the child, or is affiliated with an agency, 

institution, organization, school, regularly established church or religious 

organization, or other entity that is directly responsible for the care, 

supervision, guidance or training of the child, 

iii. A person makes a specific disclosure to the mandated reporter that an 

identifiable child is the victim of child abuse, 

iv. An individual 14 years of age or older makes a specific disclosure to the 

mandated reporter that the individual has committed child abuse. 

2) Nothing in this section shall require a child to come before the mandated reporter 

in order for the mandated reporter to make a report of suspected child abuse, 

3) Nothing in this section shall require the mandated reporter to identify the person 

responsible for the child abuse to make a report of suspected child abuse. 

 

c. Staff members of institutions, etc.: 

Whenever a person is required to report under subsection (b) in the capacity as a member 

of the staff of a medical or other public or private institution, school, facility or agency, 

that person shall report immediately in accordance with section 6313 and shall 

immediately thereafter notify the person in charge of the institution, school, facility or 

agency or the designated agent of the person in charge. Upon notification, the person in 

charge or the designated agent, if any, shall facilitate the cooperation of the institution, 

school, and facility or agency with the investigation of the report. Any intimidation, 

retaliation or obstruction in the investigation of the report is subject to the provisions of 

18 Pa.C.S. § 4958 (relating to intimidation, retaliation or obstruction in child abuse 
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cases). This chapter does not require more than one report from any such institution, 

school, facility or agency. 

 

 

 2. Suspected abuse to be reported to ChildLine then to the designated program director or 

pastor by a volunteer or employee, who: 

a. Through direct observation or firsthand knowledge, knows that another volunteer or 

employee has abused a child, youth, or adult with developmental disabilities. 

b. Receives a direct report from a child, youth, or adult with developmental disabilities 

that another volunteer or employee has abused him or her. 

c. Has a reasonable suspicion that another volunteer or employee has abused a child, 

youth, or adult with developmental disabilities. 

d. Has a reasonable suspicion that child abuse has occurred by someone other than a 

volunteer or employee. 

e. Through direct observation or firsthand knowledge, knows that abuse has occurred by 

someone other than a volunteer or employee. 

 

3. Procedure for Reporting Allegations of Abuse: 

a. A person suspecting abuse is to first contact the appropriate agency. PA ChildLine 

can be contacted at 1-800-932-0313 or www.compass.state.pa.us/cwis. The Executive 

Director (or equivalent) and the Child Protection Administrator are available to assist 

in the reporting process, but Pennsylvania state law requires the person suspecting 

abuse to file the report personally. Please note you must have a Keystone ID to file a 

report on line. 

b. After reporting the suspected abuse to the state agency, a person suspecting abuse 

must immediately notify the designated program director in their ministry area or a 

pastor of the church. 

c. The person reporting abuse will complete a written Incident Report regarding any 

suspicion, knowledge, or report of child abuse, including Form CY-47 (see Appendix 

C) within 48 hours.  Form CY-47 only needs to be completed if a report was given to 

ChildLine orally.  A copy of the report will be retained by the Child Protection 

Administrator in confidential storage. 

d. The program director or pastor will notify the appropriate people on the Child 

Protection Response Team within 48 hours (see page 13). 

e. If the suspected abuse involves a church employee or volunteer, or happened during a 

church event, the parent or guardian will be contacted as soon as practicable by a 

program director or pastor. 

f. The individual making a report of alleged abuse shall not reveal the existence or 

content of the report to any person other than those to whom reporting is necessary. 

g. Nothing in these protocols shall be construed as preventing anyone from making a 

report to any law enforcement authority if they themselves believe it is necessary in 

order to protect the child, youth, or adult with developmental disabilities. 

h. Grace Church Bethlehem strictly prohibits retaliation against any employee or 

volunteer for making a complaint of violation of this policy or for participating in the 

investigation of such a complaint. Employees and volunteers who engage in 

retaliation in violation of this policy will be subject to discipline, up to and including 

termination of employment or termination of volunteer opportunities. 

 

http://www.compass.state.pa.us/cwis
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4. Information Required in an Incident Report: 

Information obtained for the purpose of documenting an allegation of abuse does not 

constitute an investigation on the part of Grace Church Bethlehem or the reporter. 

a. Name, age, gender, address, phone number of the victim and parents or other person 

responsible for the care of the victim. 

b. Name, age, gender, address, phone number of the alleged or suspected offender. 

c. Nature of the alleged or suspected abuse or misconduct. 

d. Reason for suspecting abuse or misconduct. 

e. Number of times the alleged or suspected misconduct occurred. 

f. Date and location of each incident. 

g. Relationship between the victim and alleged or suspected offender. 

h. Other evidence such as eyewitnesses who support the allegation. 

i. Reporter’s relationship to the victim. 

j. Actions taken by the reporting adult, program director or pastor such as responding to 

the victim, talking to the parent(s), reporting to a government official, or obtaining 

medical care for the victim. 

 

5. Information Provided to a Parent or Legal Guardian about an Alleged or Suspected 

Abuse: 

a. Advise the person that Pennsylvania law requires making an immediate report to PA 

ChildLine. 

b. Advise the person that professional counseling and pastoral care are available. 

c. Inform the person he or she may contact the appropriate civil, criminal or  

denominational authorities. 

d. Give the person a copy of Grace Church Bethlehem’s Child Protection Policy and 

Protocols. 

 

B. The Child Protection Response Team shall:  

1.   Be formed upon submission of the oral report and consist of the Executive Director (or 

equivalent), a ruling elder on Session, the Child Protection Administrator, an attorney 

representing Grace Church Bethlehem (as needed), and the program director or pastor 

overseeing the ministry area in which the incident occurred. 

2.  Within 48 hours of submission of the oral report the response team shall: 

a. Notify the liability carrier of Grace Church Bethlehem. 

b. Notify the presbytery or appropriate ecclesiastical authorities as needed. 

c. At its discretion, if the accused is a church volunteer, relieve that person immediately 

of his/her duties until the investigation is completed. If the accused is a church 

employee, that person will be directed to leave the premises immediately and will be 

placed on administrative leave with pay until such time as the investigation is 

completed.  

d. When appropriate, prepare a public statement to convey news to the congregation and 

the media. The names of the alleged victim and the accused will be withheld from all 

such statements.  

e. Pursue any disciplinary and other actions consistent with recommendations and 

guidelines set forth in ECO Polity and Discipline. 

f. Determine who needs to know about the incident of alleged abuse. 

g. Take other actions reasonably designed to remediate and prevent any possible future 

abuse. 
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APPENDIX A 

CONFIDENTIAL 
Grace Church Bethlehem Child Protection  

Policy and Protocols for the Prevention of Abuse 

Screening Form 
(May 2016) 

 

The Session of Grace Church Bethlehem is committed to providing a safe place for children, 

youth, or adults with developmental disabilities. Therefore, all church employees, part-time and 

full-time, as well as volunteers who work with children, youth or adults with developmental 

disabilities are required to provide the following information and submit necessary items to be in 

compliance with Pennsylvania state law and the Grace Church Child Protection Policy and 

Protocols. 
 

 

Name: _________________________________________________________________________ 

                       Last First Middle 

 

Present Address: _________________________________________________________________ 

 Street  

 

_______________________________________________________________________________ 

City/Town State Zip Code 

 

________________________ 

 

_______________________ 

 

____________________________ 

Home Phone Cell Phone Business Phone 

 

E-mail address: __________________________________________________________________ 

 

Position for which you are volunteering or being hired___________________________________ 

 

Staff person in charge to whom you will be reporting ____________________________________ 

 

Are you a member of Grace Church Bethlehem? ____Yes    ____No 

 

Please explain ways you have participated in events at Grace Church Bethlehem.  For example, 

how long have you attended Grace Church Bethlehem, what services do you attend, ministries, 

small groups, etc. in which you are, or were, involved. ___________________________________ 

_______________________________________________________________________________ 

_______________________________________________________________________________ 

_______________________________________________________________________________ 

_______________________________________________________________________________ 

_______________________________________________________________________________ 

_______________________________________________________________________________ 

 

Please indicate the date you are available to begin: ______________________________________ 
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Please list your last three employers, dates employed, and your job duties: 

Organization: 
 

Address and Phone #: 

 

Start date/End date: 

Nature of Work: 

Organization: 
 

Address and Phone #: 

 

Start date/End date: 

Nature of Work: 

Organization: 
 

Address and Phone #: 

 

Start date/End date: 

Nature of Work: 

 

Please list your volunteer work in the past five years (starting with most recent):  

Organization: 

 

Address: 

 

Nature of Work: 

Organization: 

 

Address: 

 

Nature of Work: 

Organization: 

 

Address: 

 

Nature of Work: 

Organization: 

 

Address: 

 

Nature of Work: 

Organization: 

 

Address: 

 

Nature of Work: 

(If you need to list additional volunteer work, please use a separate sheet of paper.) 

 

References: 

Please list two references (other than employers, family members or relatives) we may contact. 

 

Name:  

 

Phone:  

 

Relationship to you: 

 

Name:  

 

Phone:  

 

Relationship to you: 

 



 16 

 

Please state any legal name changes or aliases since the age of 18: 

 

_________________________________________________________________________ 

 

Have you been a resident of Pennsylvania for the past 10 consecutive years? ____Yes     ____No 

 

 

Have you ever been convicted of a felony or any crime of violence?  ____ Yes    ____ No 

If yes, please explain: 

 

 

 

 

  

Have you ever been convicted of child neglect or abuse?  _____Yes   _____ No 

If yes, please explain: 

 

 

 

 

  

Other than the above, is there any fact or circumstance of which we should be aware before 

processing your background check?    _____ Yes  _____ No                                                                                         

If yes, please explain: 

 

 

 

 

 

  

     I certify that the information provided by me is true in all respects.  I authorize Grace Church Bethlehem and its representatives 

to contact my prior employers and all others identified in this application for the purpose of verification of the information I have 

supplied and release those providing verification information from any liability resulting from the information released. I authorize 

employers, schools and other persons named on this application to provide any information or transcripts requested.   

     I understand that an offer of employment by or to volunteer for Grace Church Bethlehem is conditioned upon my complying with 

Grace Church Bethlehem requirements including, but not limited to signing this consent below to conduct a background 

investigation. 

     I understand employment by or to volunteer for Grace Church Bethlehem is also contingent on my providing sufficient 

documentation necessary to establish my identity and, if necessary, eligibility to work in the United States. 

     I understand and agree that, if employed, my employment is based upon mutual consent and may be terminated at will, with or 

without cause, at any time, by either party without prior notice to the other, unless otherwise prohibited by law or agreed to in 

writing signed by both parties. 

     I understand that no representation, whether oral or written, by any representative or agent of Grace Church Bethlehem, at any 

time, can constitute an implied or expressed contract of employment. I further understand no representative or agent of the Grace 

Church Bethlehem has the authority to make any promise of employment or enter into an agreement for employment for any 

specified period of time or to make any change in any policy, procedure, benefit or other terms or condition of employment other 

than in a document signed by an authorized representative of Grace Church Bethlehem. 

     I certify, under penalty of perjury, that all of the above information is true and complete, and I understand that any falsification or 

omission of information may result in denial of employment or application to volunteer or, if hired, may result in termination of 

employment or volunteer status, regardless of when the falsification or omission is discovered. 

 

MY SIGNATURE BELOW IS EVIDENCE THAT I HAVE READ AND AGREE WITH THE ABOVE STATEMENTS. 

 

 

 

Signature:____________________________________  Date: _____________________ 
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Office Use Only 

(May 2018) 

Date of PSP Criminal Record Check: 

   

 

Date of PA ChildLine Child Abuse History Check:  

  

 

Date of Federal Criminal History Check (if needed):    

 

 

Date of Residency and Conviction Affirmation: 

 

 

Date of Screening Form: 

 

 

Date to update clearances: 

 

 

Date of Photo on file: 

  

 

Date Grace Church Bethlehem Video Training completed: 

      

 

Other Requirements or Notes:     
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APPENDIX B 

CONFIDENTIAL 

Grace Church Bethlehem Request for  

Pennsylvania State Police Criminal Record Check 
(May 2018) 

 

 

Print Name:  _____________________________________________________________________________ 
 (First) (Middle) (Last) 

 

Former Name(s)/Aliases Used: ______________________________________________________________ 

 
 

   
 

Social Security Number: __________________________     D.O.B. ________________________________ 

 
 

Sex: ____________          Race:___________________        
 

 

Have you ever been convicted of a felony or crime of violence?  ____ Yes    ____ No 

If yes, please explain. 

 

 

 

 

 
   

Have you ever been convicted of child neglect or abuse?  _____Yes   _____ No 

If yes, please explain. 

 

 

 

 

 

 

 

   

Other than the above, is there any fact or circumstance of which we should be aware before processing 

your background check?    _____ Yes  _____ No 

If yes, please explain.                                                                                   

 

 

 

 

 

  

I certify that the information provided by me is true in all respects.  I authorize Grace Church Bethlehem and its representatives to 
contact my prior employers and all others identified in this application for the purpose of verification of the information I have supplied and 
release those providing verification information from any liability resulting from the information released. I authorize employers, schools and 
other persons named on this application to provide any information or transcripts requested.  

I understand that an offer of employment by or to volunteer for Grace Church Bethlehem is conditioned upon my complying with 
the Grace Church Bethlehem requirements including, but not limited to signing this consent below to conduct a background investigation. 

 

MY SIGNATURE BELOW IS EVIDENCE THAT I HAVE READ AND AGREE WITH THE ABOVE STATEMENTS. 

 

Signature: ______________________________________ Date: ___________ 

 

(Recommended but not necessary) 

(M/F) 
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APPENDIX C 

RESIDENCY AND CONVICTION AFFIRMATION 

(May 2016) 

 

Pennsylvania law requires all volunteers who work with children to affirm in writing their residency and 

that they have not been convicted of certain crimes.  Pennsylvania law also requires people to self report 

if they are arrested for or convicted of certain crimes.  Grace Church Bethlehem requires all employees 

and all volunteers who work with children, youth, and adults with developmental disabilities to complete 

this form. 

 

1. Please initial one of the following two residency choices: 

a. ________     I affirm that I have been a resident of the Commonwealth of Pennsylvania 

for the past ten consecutive years.  

 

b. ________   I affirm that I have not been a resident of the Commonwealth of 

Pennsylvania for the past ten consecutive years.  I understand that if I have not been a 

resident of Pennsylvania for the past ten consecutive years, I will have to obtain a Federal 

Criminal History complete with a full set of fingerprints and provide a copy of the history 

before I begin service at Grace Church Bethlehem. 

 

2. Please initial both if the following statements are true: 

 

a. ________ I affirm I have not been convicted of any offense under PA Title 18 or an 

equivalent violent or sexual crime under Federal law or the law of another state. 

 

b. ________ I affirm I have not been convicted of a felony offense under the act of April 

14, 1972 known as The Controlled Substance, Drug, Device, and Cosmetic Act. 

 

3. Please initial you understand that you must self report: 

 

a. ________ I understand that if I am arrested for or convicted of an offense that would 

constitute grounds for denying employment or participation in a program, activity, or 

service under PA Title 18 or an equivalent violent or sexual crime under Federal law or 

the law of another state or The Controlled Substance, Drug, Device, and Cosmetic Act, 

or if I am named as a perpetrator in a founded or indicated report, I shall provide written 

notice to my direct supervisor, pastor or Child Protection administrator or equivalent no 

later than 72 hours after the arrest, conviction or notification that I have been listed as a 

perpetrator in the Statewide database. 

 

 

__________________________________________________ 

 

 

__________________________________________________                    __________________ 

 

 

(Please print name) 

(Please sign name) (Date) 
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APPENDIX D 

Grace Church Bethlehem 
Parental Consent Form for Youth 

 (September 5, 2018) 

 
We are pleased that your child is honoring God by volunteering at Grace Church Bethlehem.  

We hope the volunteer experience for all children will help them grow in their faith and will 

deepen their relationship with Christ.  Please read the following paragraphs and return the 

completed form to your child’s ministry leader or to Stacey Judge, Child Protection 

Administrator. 

 

I hereby give my consent for my son/daughter to be a youth volunteer at Grace Church 

Bethlehem.  I understand all adult leaders working on the team with my child will have 

completed and met the criteria as stated in the Grace Church Bethlehem Child Protection 

Policy.   

 

I hereby give my consent for Grace Church Bethlehem to photograph my son/daughter. 

 

I hereby give my consent, if required by the ministry in which they are serving, to wear a photo 

ID badge with their first and last names.    

 

I have explained to my child that being a youth volunteer is a privilege.  My child understands 

their primary purpose is to help carry out the goals as explained by their ministry leader while 

having fun and building new relationships. 

 

 

 

 

 

Date:                  ______________________________ 

 

Name of student (please print):              ______________________________ 

  

Student’s Birthday (mm/dd/yyyy):                          ______________________________

      

Name of parent or guardian (please print):            ______________________________ 

 

Signature of parent or guardian:               ______________________________ 

 
 

*This form will be kept on file by the Child Protection Administrator 
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APPENDIX E 

CONFIDENTIAL 
Grace Church Bethlehem 

Child Protection Policy and Protocol for the Prevention of Abuse 

Incident Report Form 

(May 2018) 

 

Today’s Date: ___________________________________ 
 

Date of Incident: _____________________   Time of Incident: _____________AM/PM 

 

Location of Incident: _____________________________________________________ 
 

 

The Victim: 

   

 

Name of Victim:  ____________________ 

 

Age: _______ 

 

Male/Female 

 

Address: ________________________________________________________________ 

 (Street)  

________________________________________________________________________ 
(City)                                                (State)                 (Zip) 

   

Parent(s)/Guardian(s): _____________________________________________________ 

  

Phone Number: _________________________________________ 
 (If multiple victims please fill out a separate form on each victim.) 

 

The Alleged Offender: 
 

Name:_____________________________ 

 

Age: _______ 

 

Male/Female 

 

Address: ________________________________________________________________ 

 (Street)  

_______________________________________________________________________ 
(City) (State) (Zip) 

   

Phone Number: ________________________________________ 
(If multiple alleged offenders, please fill out a separate form on each alleged offender.) 

 

Description of Incident:   
Reason for Suspecting Abuse and/or Nature of Alleged Misconduct/Abuse: 

 

 

 

Number of times alleged misconduct/abuse occurred:  ____________________________ 

  

Relationship of victim and alleged offender: ____________________________________ 
                                                                                     (Please specify) 

Reporter’s relationship to victim: _____________________________________________ 
                                                                                                                    (Please specify) 
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Information Provided to Parent or Guardian if not the Alleged Abuser: 
• Advised PA law requires an immediate report to be filed:  

______________________________________                      ___________________ 

 

 

• Advised counseling and pastoral care are available  

______________________________________                      ___________________ 

 

 

• Informed they may contact the appropriate civil, criminal or denominational authorities  

______________________________________                      ___________________ 

 

 

• A copy of the Grace Church Bethlehem Child Protection Policy and Protocol has been 

given to the parent(s) and/or legal guardian(s) of the victim.       YES     NO  

 

Eyewitnesses: 
Name of Eyewitness #1:  ______________________________ Male/Female 

 

Address: ________________________________________________________________ 

 (Street)  

________________________________________________________________________ 

(City) (State) (Zip) 

   

Phone Number: ________________________________________ 

 

Name of Eyewitness #2:  ______________________________ Male/Female 

 

Address: ________________________________________________________________ 

 (Street)  

________________________________________________________________________ 
(City) (State) (Zip) 

   

Phone Number: _______________________________________ 

 

 

 

Actions Taken By Reporting Adult: 
• Suspected abuse was reported to ChildLine on __________________ at____________ 

to_________________________. 

• Suspected abuse was reported to ______________________________________ 

 

on ________________________. 

 

 

(mm/dd/yyyy) (time) 

(caseworker’s name) 

(mm/dd/yyyy) 

 

(name of Program Director/Pastor) 

(mm/dd/yyyy) (name of Program Director/Pastor) 

 

(mm/dd/yyyy) (name of Program Director/Pastor) 

 

(mm/dd/yyyy) (name of Program Director/Pastor) 

 

(If more than two eyewitnesses please record names, addresses and phone numbers.) 

 

(circle one) 
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Response to victim: 

 

 

 

 

 

• Talk with parent(s)/guardian(s):   ____Yes    ____No                                                    

If yes, date contacted _____________________                                                   

Program Director/Pastor who contacted parents ___________________________ 

• Were the police called? ____Yes     _____No     

If yes, responding officer’s name____________________________ 

 

Was medical treatment obtained?  ____Yes     _____No 

  

 

If yes, please specify: ____ Treated on site 

 ____ Transported to hospital/doctor’s office 

           Specify where and by what means:                           

                 

          ________________________________ 

 

          ________________________________ 

Narrative Section:   
Please provide any pertinent facts not noted above: 

 

 

 

 

 

 

Child Protection Response team was notified within 48 hours of reported incident by 

_______________________________________  on  _____________________. 

 

 

Child Protection Response Team: 
Met within 48 hours of reported incident on       _____________________ 
 

Members Present:  _________________________       __________________________ 

 

                               _________________________       __________________________ 

               

                               _________________________       __________________________ 
 

Liability carrier of Grace Church Bethlehem was notified within 48 hours by 

_________________________ on __________________. 

 
 

Presbytery or appropriate ecclesiastical authorities needed to be notified.  Yes      No 
 

 

(Program Director/Pastor) (mm/dd/yyyy) 

(mm/dd/yyyy) 

(name) (mm/dd/yyyy) 

(circle one) 
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If yes, notified by________________________________ on _____________________. 
 

 

If the accused is a volunteer or employee, was relieved of his/her duties by 

_______________________________________ on ____________________________. 
 

 

Public statement was prepared. ____Yes   ____No    

If yes, prepared by  ________________________________  on ___________________. 

 

 

Pursued disciplinary action(s): ____Yes  ____No   

Please detail why and what actions or why not. 

 

 

 

List people who need to know about the incident: 
 

_____________________________     ___________      ________________________ 
 

 

_____________________________     ___________      ________________________ 
 

 

_____________________________     ___________      ________________________ 
 

 

_____________________________     ___________      ________________________ 
 

 

_________________________________________________________________ 

 Print Your Name and Title    
 

_________________________________________         ____________________    

Your Signature                                                            Date 

(name) (mm/dd/yyyy) 

(name) (mm/dd/yyyy) 

(name) (mm/dd/yyyy) 

(name) (date) (notified by) 

(name) (date) (notified by) 

(name) (date) (notified by) 

(name) (date) (notified by) 
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APPENDIX F 

Grace Church Bethlehem 

Child Protection Policy for the Prevention of Abuse 

(May 2018) 

 

Do’s and Don’ts When Responding to a Victim Reporting Abuse 

1. Do’s 

a. Remember the first priority is the health and safety of the victim. 

b. Remain calm and focused to reassure the victim. 

c. Speak with the victim with another adult present as an observer.  

d. Give the victim your full attention while maintaining eye contact. 

e. Believe the victim. 

f. Let the victim know they have done nothing wrong. 

g. Give the victim control. All control was stripped from the victim during the   

   incident. 

h. Use age-appropriate language.  

i. Ask open-ended questions—“What happened?”—rather than yes or no questions. 

j. Let the victim express feelings. Allow the victim to cry, scream, be silent, etc. 

k. Maintain confidentiality. Let the victim decide who will know about the   

   incident with the exception of authorities. 

l. Document all conversations, actions, observations, and circumstances by both 

 adults. 

2. Don’ts 

a. Do Not hold or touch the victim without asking permission. Physical touch can  

   cause anxiety or flashbacks. 

b. Do Not rush or overwhelm the victim; move at the victim’s pace. 

c. Do Not force the victim to talk, if the victim is reluctant to talk. 

d. Do Not demand details of the incident. 

e. Do Not question what the victim has said. 

f. Do Not ask questions that suggest what happened— “Did your mommy do this to  

   you?” 

g. Do Not give the victim terminology relating to anatomy. 

h. Do Not ask a victim “Why?” which implies blame— “Why didn’t you tell 

 someone?” 

i. Do Not use “good touch/bad touch.” Doing so can suggest that since a “bad touch” 

   actually felt good to them, they must be bad. Touch is neither good nor bad. 

j. Do Not use dolls or stuffed animals. These props can be very suggestive and 

 may lead to issues of fantasy. 

k. Do Not say “everything is all right.” It isn’t. 

l. Do Not make promises you’re not sure you can keep— “You will never be hurt  

   again” or “The offender will go to jail.” 

m. Do Not confront the offender. 
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APPENDIX G 

Covenant/Release for Off-Site Events 
(May 2018) 

 

 

 

 

Name of Event____________________________________________ 

 

Date of Event_____________________________________________ 
 

Student Covenant: 
I understand attending the above-named event on the above-named date with Grace Church Bethlehem is a 

privilege. I agree to follow all instructions and rules given by the staff and youth leaders of Grace Church 

Bethlehem as well as those from the staff of the agencies with which we will be working and/or attending. I will 

seek to resolve any differences with another student and/or staff member and will contact a staff person or youth 

leader in the event of any problem or emergency. I will respect other people’s property and space. I will stay within 

the boundaries which are set by our leaders. I will participate in all scheduled activities. I understand the possession 

of any illegal substance (tobacco, alcohol or drugs) is strictly prohibited and will not be tolerated. I understand that 

my parent(s)/guardian(s) may be called at any time if my behavior is deemed inappropriate. 

 

________________________________________________________________ 

Signature of Student/Date 
 

Parent Covenant/Release: 
I give my permission for my child to participate in the above-named event on the above-named date and to receive 

transportation provided by the church. I understand a photo of my child may be taken at this event and that photo 

without my child’s name may be used by Grace Church Bethlehem. To the maximum extent permitted by applicable 

law, I release Grace Church Bethlehem, PA, its trustees, employees and agents from any and all liability related to 

my child’s participation in this event and the transportation to and from the event. I understand that it is a privilege 

for my child to attend this event. I accept responsibility for my child’s behavior and understand that I may be called 

at anytime during the trip. 

 

________________________________________________________________ 

Signature of Parent/Guardian/Date 

 

 

_____________________________________ 

Parent/Guardian Phone (during the trip) 
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APPENDIX H 

Grace Church Bethlehem 

521 E Locust St Bethlehem PA 18018 

610-333-5508 

May 2018 

YOUTH MEDICAL INFORMATION FORM 

Personal Information    

Name    Home Phone   

Address   Date of Birth   

    Age   

    
Current 
Grade   

Parent(s)   
Work Phones 

  

      

In case of emergency, 
please notify (other 
than parent)           

Relationship    Phone   

Medical History       

 Physician     Phone   

 

Date of Last 
Tetanus Shot    

Hospitalizations    

Childhood Diseases   

Chronic Illnesses   

Allergies: List allergy, reaction and usual treatment. 

Drugs   

Foods   

Other Allergies   

Special Medical 
Problems or Physical 
Limitations   

Medications       

Prescription Medications Being Taken 

Drug Dosage 

    

    

    

May your child be given non-prescription medications?     ____Yes               ____No 
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Medical Insurance       

Insurance Company   Policy Number     

Employee's Name   Employee Number     

Employer   
Social Security 
Number     

Employer's Address   
Insurance Verification 
Phone Number   

       

Authorization to Consent to Treatment     

I/We ___________________________________________, the parent(s) of _______________________,  do 
hereby authorize Grace Church Bethlehem, Pennsylvania, and/or its designee(s) as agents for the undersigned to 
consent to x-ray examination, anesthetic, medical or surgical diagnosis or treatment or hospital care which is 
deemed advisable by, and is to be rendered under the general or special supervision of, any physician and/or 
surgeon licensed under the provisions of the Medical Practice Act on the medical staff of a licensed hospital, 
whether such diagnosis or treatment is rendered at the office of said physician and/or surgeon or at said hospital.  
 
It is understood that this authorization is given in advance of any specific diagnosis, treatment or hospital care 
being required and is given to provide authority and power on behalf of aforesaid agents to give specific consent to 
any and all diagnosis, treatment and hospital care which the aforementioned physician and/or surgeon in the 
exercise of his best judgment may deem advisable. 

Signature   Date  

Signature   Date   

 

 


